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Overall effectiveness Requires improvement 
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Personal development, behaviour and welfare Good 

Outcomes for pupils Requires improvement 

Early years provision Good 

Overall effectiveness at previous inspection Good 

 

Summary of key findings for parents and pupils 
 
This is a school that requires improvement 

 
 Over time, senior leaders and governors have 

not acted quickly enough to improve the 
quality of teaching when pupils’ progress 

slowed. The progress of pupils after they leave 

Reception is too uneven across year groups.  

 The executive headteacher has rapidly 

improved many aspects of the school. 
However, some key changes, including to the 

school’s assessment and tracking systems, 

have not been in place long enough to ensure 
that pupils make consistently good progress. 

 Standards are not consistently good enough 
across the school. Despite better use of the 

pupil premium funding this year, too few 

disadvantaged pupils make the progress 
expected of them.  

  Leadership in curriculum areas other than 

English and mathematics is underdeveloped. As 
a result, information about pupils’ progress 

across the curriculum is limited.  

 In lessons, teachers do not consistently 
challenge pupils, particularly the most able, to 

think hard about their learning.  

 Teachers do not give pupils enough 

opportunities to practise mathematics skills or 

write at length and independently in a range of 
subjects.  

 The quality of teaching is not consistently 
good. There is variation in how teachers use 

assessment to best effect to identify gaps in 

learning or match work to pupils’ abilities.  

The school has the following strengths 
 
 Good teaching and provision in pre-school and 

the Reception class ensure that children enjoy 

learning and make a good start to school life.  

 Positive developments in teaching and recent 
assessment information indicate that the 

school’s current leadership has the capacity to 
secure further improvement.  

 The curriculum is rich and engages pupils’ 

interests well.  

  Pupils behave well, are happy, feel safe and 
enjoy very good care and support.  

 Pupils’ personal development is good and 

relationships with staff are warm.  

 Leaders, staff and governors are ambitious for 

all pupils. They recognise how urgent it is for 
the school to improve. 
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Full report 
 
What does the school need to do to improve further? 
 
 Continue to improve the quality of teaching rapidly in order to increase the rate of 

pupils’ progress and the standards reached by: 

– ensuring that teachers use precise assessment information to identify and address 
any gaps in pupils’ learning  

– continuing to improve the progress made by disadvantaged pupils across the 
school so that differences in attainment between this group and other pupils 
nationally diminish quickly 

– making sure that teachers provide more opportunities for pupils to practise their 
mathematics skills and write independently and at length in a range of subjects 

– ensuring that pupils continue to develop a rich vocabulary which they use to good 
effect when they write  

– ensuring that all pupils, including the most able and those who are disadvantaged, 
are consistently provided with work that is sufficiently challenging.  

 Further increase the impact of leadership and management by continuing to: 

– develop and embed the new systems and strategies already introduced to improve 
leadership and management and pupils’ learning 

– develop the accuracy of teachers’ assessment, including in the foundation subjects 

– review, and adapt where necessary, the strategies used to support disadvantaged 
pupils and those at risk of underachievement so that progress accelerates and any 
differences in learning diminish quickly 

– develop the effectiveness of the new tracking system to ensure that all leaders and 
governors have an accurate picture of pupils’ outcomes in all subjects 

– help subject leaders to develop the skills necessary to support colleagues 
effectively  

– ensure that governors appoint a substantive headteacher and create a stable 
senior leadership team as soon as possible. 
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Inspection judgements 
 

Effectiveness of leadership and management Requires improvement 

 
 Over time, senior leaders and governors have not ensured that the school has 

maintained the good performance identified at the previous inspection. Progress is 
uneven and the proportion of pupils working at or beyond the standard typically 
expected for their age varies across the school. 

 The executive headteacher is providing strong interim leadership for the school, albeit 
on a part-time basis. As a leader with proven expertise in school improvement and 
developing others as leaders, the executive headteacher has very quickly identified the 
strengths of the school and what needs to be done to overcome the current 
weaknesses.  

 The executive headteacher works closely with the deputy headteacher, who has 
temporarily taken on the role of head of school. The executive headteacher has made 
effective use of a range of external support, for example to improve the teaching of 
reading, writing and mathematics.  

 There is clear evidence of relevant training for teachers and growing collaboration to 
share effective practice, both within the school and within the local network of schools. 
Leaders put in place more intensive, individualised support and professional 
development when they are required. This approach has helped bring about 
improvements in the quality of teaching, learning and assessment.  

 Historic weak assessment practices have been a contributing factor to declining results. 
Inaccurate assessments over time provided an unrealistic picture of the progress made 
by pupils. The school is now addressing this by using new assessment procedures to 
ensure that a more accurate picture is captured. A new tracking system provides 
leaders and governors with an increasingly accurate and comprehensive analysis of 
pupils’ performance.  

 Improvement plans identify the appropriate priorities and specific timescales for 
actions. Exact monitoring activities describe how leaders will evaluate the impact of 
their work.  

 Senior leaders demonstrate a clear focus on improving teaching and have introduced 
an efficient system to manage the performance of teachers. Leaders hold teachers to 
account well for the pupils in their care.  

 Leadership of English and mathematics has developed well, following a range of 
external support. The leaders of these subjects provide increasingly effective guidance 
for colleagues. The roles of other subject leaders are developing but too few have had 
time to contribute fully to improvements in teaching at present. Neither of the teachers 
responsible for leading the provision for pupils who have special educational needs 
(SEN) and/or disabilities yet holds the required statutory qualification.  

 Disadvantaged pupils are increasingly well catered for. The additional funding is used 
wisely to support their social and emotional needs. The progress of this group is 
improving. Assessment is now accurate and leaders and teachers know pupils well. 
However, because systems to check on the effectiveness of interventions are at an 
early stage of development, leaders are not able to ensure that progress is rapid 
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enough to overcome previous weaknesses in learning.  

 The teachers responsible for pupils who have SEN and/or disabilities ensure that 
additional funding is deployed well to meet their needs.  

 The sport premium funding is used to good effect. Specialist coaching is helping 
develop pupils’ skills in a range of sports across the school. The coach also works with 
staff to improve their own teaching of physical education. In addition to this, 
participation in extra-curricular sport has increased. Pupils are motivated by the new 
alternative activities provided, including the archery sessions. 

 The curriculum offers a rich, broad and balanced experience for pupils. Pupils are 
excited by it, explaining that learning is fun. Subjects are brought together through 
interesting topics which help make links between subjects and deepen understanding. 
However, the assessment system does not yet provide enough information about how 
well pupils are doing in subjects other than English and mathematics. As a result, 
teachers do not challenge the most able pupils enough.  

 Leaders ensure that pupils’ spiritual, moral, social and cultural development is well 
catered for. Pupils respect other faiths and cultures and they discuss ethical issues 
maturely. They are taught values in a meaningful way through the curriculum and 
assemblies. Visitors support pupils’ learning, for example when they talk to them about 
road safety. 

 The very large majority of parents and carers who spoke to the inspectors or 
contributed to Parent View, Ofsted’s online questionnaire, said that their children are 
happy at the school and are well cared for. However, a significant number of parents 
who wrote to the inspectors were concerned that the substantive headteacher post 
remains unfilled. Some parents also expressed concern about the impact of staff 
absence on the current Year 5 class. This class has had a relatively high number of 
temporary teachers this year due to staff absence. Parents report that this has 
unsettled their children and that they consider that their progress has been hampered 
as a result.  

 Much of the improvement work since the start of this academic year has relied on 
external support. This work has had a positive impact on the quality of leadership and 
management and that of teaching, learning and assessment. However, St John 
Vianney’s staff are developing the capacity to lead further improvements themselves.  

 In March 2016, the local authority identified concerns about aspects of the school’s 
performance. Since that time, staff from the local authority have provided support for 
the school. Despite this useful support, not all of this work has been successful in 
enabling the school to maintain the good performance seen at the previous inspection. 
However, the archdiocese and the local authority have worked together to help the 
governing body to identify an interim executive headteacher to lead the school until a 
substantive appointment can be made.  

 

 
 
 
 
Governance of the school 
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 Governors are aware that, over time, they have not held leaders securely to account 

for the school’s performance. They did not seek or receive enough information about 
the performance of the school or challenge performance information strongly enough 
when standards dipped.  

 Supported by the local authority, governors have taken decisive action to strengthen 
their ability to hold the school to account. An audit of the governing body’s role in 
supporting and challenging leaders has been undertaken and the prompt action to 
strengthen these areas is proving effective.  

 The executive headteacher’s reports are relevant and informative. Governors have 
assessment information presented to them in a meaningful way. This means that they 
understand any weaknesses in pupils’ progress. Governors make regular visits to find 
out, first-hand, about school life. As a result, the governing body understands the 
needs of the school well. Governors now provide effective support for school leaders. 
They ask probing questions and ensure that they receive detailed answers to enable 
them to hold leaders to account.  

 Governors carry out their statutory duties rigorously, including in relation to 
safeguarding. They have recently begun to ensure that additional funding, such as the 
pupil premium funding, is deployed appropriately, for example to overcome barriers to 
learning for disadvantaged pupils. They have supported the appointment of the parent 
mentor, who provides support for pupils and families whose circumstances may make 
them vulnerable. 

 Governors have started the process of recruiting a new headteacher.  

 
Safeguarding 

 
 The arrangements for safeguarding are effective. 

 Senior leaders and governors place pupils’ safety and well-being at the heart of the 
school’s work. They ensure that systems are understood and followed by all staff. Staff 
are well trained in all aspects of safeguarding and are vigilant in looking out for any 
signs that a pupil may be at risk of harm. Systems for recording any concerns relating 
to safeguarding are in place. These are currently being reviewed to increase the 
efficiency of leadership through the use of technology. Leaders with responsibility for 
safeguarding are tenacious in following up any concerns.  

 The curriculum is well developed to enable pupils to keep themselves safe and 
understand and manage the risks facing them in their life beyond the school gates.  

 

Quality of teaching, learning and assessment Requires improvement 

 
 Teaching over time has not been effective enough to enable pupils to make 

consistently good progress across the school. As a result, too many pupils do not reach 
or exceed the standards that are expected for their age. 

 School information and inspection evidence show that action taken by the interim 
senior leadership team has led to improvements in teaching. Teachers are making 
better use of more accurate assessments in reading, writing and mathematics than 
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previously and, as a result, all groups are making stronger progress than in recent 
years.  

 Nevertheless, teachers do not always do enough to ensure that pupils are challenged 
sufficiently, particularly, but not exclusively, the most able. Consequently, pupils 
sometimes find learning too easy. At times, they are not moved on quickly enough to 
tasks that deepen their understanding.  

 A range of learning opportunities are available for pupils who do not achieve as well as 
they should. However, teachers do not identify precise gaps in pupils’ learning, often 
caused by previous weaknesses in teaching. This means that progress is not always 
rapid enough to enable pupils to reach the standards expected of them.  

 Teaching in Year 5 requires particular attention. The turbulence in teaching this year 
was caused by staff changes, many of which were unavoidable. As a result, pupils have 
become unsettled and have not made enough progress. Leaders have recently secured 
a stable staff and teachers are now in a better position to take rapid action to identify 
and fill the gaps in learning which are evident in all subjects.  

 Improvements in the teaching of mathematics are enabling pupils to develop greater 
fluency in their basic skills, including calculation and the recall of number facts. Pupils 
are offered regular opportunities to develop their reasoning and thinking skills. 
However, opportunities to practise mathematics skills in other subjects are 
underdeveloped.  

 Pupils’ grammar, spelling and punctuation have developed well as a result of 
improvements in teaching. However, the quality of their written work can vary in 
quality and content, especially when they write independently and in subjects other 
than English. Improvement in the teaching of reading has developed pupils’ fluency 
and comprehension of the texts they read. However, too few pupils use a rich 
vocabulary when they write independently.  

 Relationships between staff and pupils in the school are very positive. There is a strong 
sense of nurture, where pupils feel safe, secure and able to learn. Lessons typically 
provide opportunities for pupils to reflect on their learning and contribute to lively 
discussions about the topics being taught.  

 Pupils hold highly positive views about the improvements in science teaching this year. 
Many described with great enthusiasm how they are able to plan and carry out 
experiments to test out their theories. For example, pupils in Year 6 made helicopters 
to find out more about air resistance and gravity. 

 Teachers are well organised and use a range of resources. They are good at involving 
pupils in their learning through imaginative and well-presented activities.  

 The teaching of phonics and early reading skills now takes place regularly and has 
been improved through well-targeted staff training. Children in the early years and in 
key stage 1 use their understanding of letters and the sounds they make to work out 
unfamiliar words. Older pupils read with fluency and expression and talk 
knowledgeably about the books they have read. The school library is a popular 
resource. Pupils are particularly proud of the class books they produce each term. 

 

Personal development, behaviour and welfare Good 



 
 

 

 

 
Inspection report: St John Vianney Catholic Primary School, 14–15 March 2018 

 

Page 7 of 13 

 
 
 

 
Personal development and welfare 

 The school’s work to promote pupils’ personal development and welfare is good. 

 Pupils are well cared for. They display attitudes that are considerate and respectful of 
the views of others in this highly inclusive school. Underpinned by the Christian ethos 
of the school and through assemblies and classroom teaching, pupils are taught about 
prejudice, equality and being inclusive of others, regardless of their background. Pupils 
have a good understanding of important values. This is preparing them well for life in 
the local and global communities.  

 The school helps pupils understand and consider important issues, which means that 
they are able to talk maturely and openly about their views. Year 3, for example, were 
thinking about gender stereotyping as they read the ‘Beware of Girls’ and ‘Beware of 
Boys’ books. Furthermore, pupils have been well taught about e-safety and are aware 
of the dangers associated with social networking. 

 Pupils enjoy taking on roles of responsibility. They have a voice in the development of 
the school. The head boy and head girl are confident and articulate and can talk 
knowledgeably about the things they like in their school. Members of the school council 
act as ambassadors for the school and are elected by pupils. The voting system has led 
to pupils being able to explain what democracy is, both within the school and in the 
context of the wider world. School councillors are proactive, for example promoting 
healthy eating by organising a competition for pupils to design a healthy lunchbox.  

 The school provides well-attended breakfast and after-school clubs for pupils. Pupils of 
all ages enjoy the activities and feel safe.  

 
Behaviour 

 
 The behaviour of pupils is good. 

 Pupils work hard in lessons and concentrate well. Attitudes to learning are highly 
positive. Pupils are keen to learn and concentrate well in lessons and most work is well 
presented.  

 Teachers are quick to make sure that occasional disruptions are smoothly dealt with in 
line with the school’s behaviour policy. Pupils who sometimes find it difficult to manage 
their own behaviour are helped to do so sensitively yet firmly by the adults. Pupils, 
staff and governors, who visit the school regularly, commented positively on the 
improvement in behaviour this academic year. Adults described the school as being 
calm and pupils said that learning is seldom disturbed now. 

 The vast majority of pupils move around the school sensibly and conduct themselves 
well. Pupils of different ages get on well together and older pupils enjoy taking care of 
younger ones. Very occasionally, a small minority of pupils do not show sufficient 
consideration to others at break and lunchtimes and this can sometimes lead to 
boisterous behaviour which hampers the play of others. Senior leaders are taking steps 
to provide more structured activities at lunchtime. Local authority staff are training 
lunchtime supervisors to help pupils get the best out of social times. 

 Pupils have a good understanding of what constitutes bullying and what to do if they 
have any concerns. A small minority of parents expressed concerns about behaviour 
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and bullying in the school in responses to Parent View or when talking to inspectors. 
School records show that incidents of bullying are decreasing. School policies are 
followed robustly to ensure that issues are addressed. The very large majority of pupils 
who responded to the inspection questionnaire stated that bullying is dealt with well by 
staff if incidents occur. This is consistent with the school’s own questionnaire for pupils. 

 The leadership of behaviour has been strengthened, with policies revisited and systems 
established to sharpen identification of issues and reviews of actions to bring about 
improvements.  

 Leaders are diligent when implementing attendance procedures, and attendance is 
broadly average. The school gives attendance a high profile. Numerous displays 
throughout the school encourage good attendance. Each class’s attendance figures are 
clearly on display for all to see. The system for analysing pupils’ attendance is very 
effective and the support of the parent mentor is helping those pupils, including 
disadvantaged pupils, who find it difficult to attend school regularly.  

 

Outcomes for pupils Requires improvement 

 
 Pupils who left the school at the end of Year 6 in 2017 made progress that was below 

the national average. In particular, progress in reading and mathematics was in the 
bottom 10% of all pupils nationally. This weak progress was largely due to a delay in 
reacting to changes in assessment and the raised expectations inherent in the new 
curriculum. Historically, leaders’ expectations of pupils were too low. 

 The proportion of Year 6 pupils reaching the expected standards for their age in 
mathematics and spelling, grammar and punctuation was particularly low. Pupils’ 
attainment showed little improvement on the year before and few pupils attained the 
higher standard in these subjects or in reading.  

 In Year 2 in 2017, the proportion of pupils attaining the expected standard was similar 
to that of all pupils nationally. This showed an improvement on the previous year, 
when attainment in reading, writing and mathematics had been lower than the national 
average. The proportion of pupils achieving the higher standard remained lower than 
average but improved from the very low levels of the year before.  

 Over time, pupils’ ability to use phonics to read words by the end of Year 1 was lower 
than average and it was particularly low in 2017. Recent improvements in the teaching 
of phonics are having a positive impact in the current key stage 1 classes. 

 In recent years, the progress made by disadvantaged pupils by the end of key stage 2 
has been much lower than that of other pupils elsewhere. The attainment of this group 
of pupils has been well below average in reading, writing and mathematics. Very few 
attained standards above those expected for their age. Funding for disadvantaged 
pupils is targeted well this year and pupils’ progress is steadily increasing. This is 
beginning to diminish the difference in attainment between disadvantaged pupils and 
their peers but there is more to do if they are to reach their full potential.  

 The emotional, social and behavioural needs of pupils who have SEN and/or disabilities 
are met very well. Although improving, over time the progress made by this group 
remains variable. 

 Across the school, current pupils are making better progress because of improvements 
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in the quality of teaching and assessment, and standards are rising. Nevertheless, the 
lack of precise assessment information in some year groups prevents pupils from 
making the rapid progress needed to overcome gaps in previous learning. Progress 
across the school remains variable and too few pupils consistently reach standards 
exceeding those for their age.  

 

Early years provision Good 

 
 Children in the early years get off to a good start in the school because they are taught 

well. They are happy and well behaved and enjoy excellent relationships with other 
children and staff.  

 The early years leader and lead practitioner in the ‘First Steps’ pre-school provision are 
well organised. They demonstrate good leadership skills and are knowledgeable.  

 Staff know children very well because they assess them regularly and accurately. They 
use this assessment information to plan interesting learning activities that challenge 
children and ensure that they develop a range of knowledge and skills. 

 The proportion of children who reach a good level of development at the end of 
Reception is consistently higher than the national average. Children make at least good 
progress over time, as is shown in their work and school records. An increasing 
proportion of children join the school at a level that is typical for their age, but the 
range of abilities is widening and varies from year to year. Children are well prepared 
for life in Year 1.  

 Children read well in the early years because of the quality of phonics teaching. In the 
Reception class, they get regular opportunities to write when they learn in sessions led 
by the adults. A range of motivating and stimulating free-choice activities encourage 
children to write when they play and learn independently. 

 Staff support children well during indoor and outdoor activities. This leads to at least 
good progress for all. They consistently ask challenging questions that enable children, 
including the most able, to think deeply about their learning. During the inspection, 
children were fascinated by the seeds they were growing. The magnifying glasses 
provided were put to good use as children observed the beans as they germinated. 
Adults teased out understanding and moved learning on well through careful 
questioning and clear explanations.  

 Staff identify the needs of children who have SEN and/or disabilities promptly and 
provide carefully tailored activities to ensure that children’s needs are met well.  

 The partnership with parents is well developed. Parents feel that the staff communicate 
with them well. This has a positive impact on their children’s learning. Parents consider 
that a nurturing attitude is a strength of the early years.  

 Staff are vigilant in keeping children safe. The school meets all of the statutory welfare 
and safety requirements for the early years.  

 

School details 
 

Unique reference number 104812 
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Local authority St Helens 

Inspection number 10042457 

 
This inspection of the school was carried out under section 5 of the Education Act 2005. 
 
Type of school Primary 

School category Voluntary aided 

Age range of pupils 3 to 11 

Gender of pupils Mixed 

Number of pupils on the school roll 205 

Appropriate authority The governing body 

Chair Chris Johnson 

Executive Headteacher Patsy Wade 

Telephone number 01744 678 570 

Website www.stjohnvianneyprimary.com 

Email address stjohnvianney@sthelens.org.uk 

Date of previous inspection 8–9 October 2013 

 

Information about this school 
 
 The school is smaller than the average-sized primary school. Children attend the 

Reception class full-time. Most pupils are of White British heritage. 

 The proportion of disadvantaged pupils in the school is above average.  

 The proportion of pupils who have SEN and/or disabilities is above average. 

 The proportion of pupils with a statement of special educational needs or an education, 
health and care plan is below average.  

 Since the previous inspection, the school has experienced significant turbulence in 
staffing, including in the senior leadership team. Following the retirement of the 
previous headteacher, an executive headteacher assumed the interim leadership of the 
school, part-time, in September 2017. The deputy headteacher, who was appointed in 
January 2016, took up the role of head of school at the same time. A number of staff, 
including the leader of the early years, are new to their post since the previous 
inspection. The chair and vice-chair of governors have been appointed to their roles 
since the previous inspection. Several staff have experienced lengthy periods of 
absence through ill health since the previous inspection.  

 The school provides a breakfast and after-school club for its pupils. 

http://www.stjohnvianneyprimary.com/
mailto:stjohnvianney@sthelens.org.uk
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 Pre-school provision, St John Vianney First Steps, is managed by the governing body. 
This flexible, part-time provision is available for children prior to entering the Reception 
class. It is funded separately from the school and formed part of this inspection.  

 The school receives support from the executive headteacher’s school, St Austin’s 
Catholic Primary School. St John Vianney Catholic Primary School is a member of a 
local network of schools.  

 The school meets the government’s current floor standards, which are the minimum 
expectations for pupils’ attainment and progress in reading, writing and mathematics 
by the end of Year 6. 

 The school is much larger than the average-size primary school. Since the previous 
inspection the number on roll has risen significantly as the school now provides nursery 
provision for two and three year olds. 

 Children attend the Nursery classes part time. Timings of sessions are flexible. There 
are two Reception classes which the children attend full time. Not all children who 
attend Nursery gain a place in the over-subscribed Reception classes. 

 The school has a specially resourced provision for pupils who have SEN and/or 
disabilities. This comprises of a small class for seven pupils with complex learning 
needs. Pupils are educated both within their base and sometimes in the mainstream 
classes.  

 Most pupils are of White British heritage. 

 The proportion of disadvantaged pupils in the school is low. 

 The proportion of pupils who have SEN and/or disabilities is lower than average. 

 The proportion of pupils with a statement of special educational needs or an education, 
and health care plan is high.  

 Since the previous inspection, the school has experienced a number of staffing 
changes. The current headteacher and deputy headteacher took up their posts in 
January 2016. The SENCo and leader of the early years have also joined the staff. 
Nearly half of the staff have joined the school since the previous inspection. The chair 
of governors and vice chair of governors have been appointed to their roles since the 
previous inspection.  

 The school provides a breakfast and- after school club for its pupils. It also provides 
holiday clubs for pupils.  

 The school receives support from headteacher of Boughton Heath Academy who is a 
national leader of education. Bexton Primary School is a member of the Knutsford 
cluster of schools.  

 The school meets the government’s current floor standards, which are the minimum 
expectations for pupils’ attainment and progress in reading, writing and mathematics 
by the end of Year 6.  
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Information about this inspection 
 
 Inspectors gathered a range of evidence to judge the quality of teaching, learning and 

assessment over time. Learning was observed in all classes and when pupils learned in 
small groups.  

 Inspectors looked at examples of pupils’ work and talked to them about it. They 
listened to pupils read and observed the teaching of reading skills. Pupils talked to 
inspectors about the books they have enjoyed and those that they are currently 
reading.  

 The inspectors talked with pupils informally as they played at breaktimes, visited the 
dining hall at lunchtime and observed pupils’ behaviour as they moved around the 
school. They met formally with three groups of pupils, including two pupils who 
showed an inspector around the school.  

 An inspector met with the chair of the governing body and three other governors. 

 An inspector spoke with representatives of the local authority and the archdiocese.  

 Inspectors spoke with middle and subject leaders and other members of the school’s 
staff.  

 Inspectors spoke to parents at the start of the school day. They took account of 64 
responses to Ofsted’s online survey, Parent View, and 41 comments provided for 
inspectors. Inspectors also took account of 12 responses to the staff questionnaire, 52 
responses to the pupil questionnaire and the school’s most recent surveys of pupils’ 
and parents’ views.  

 The inspectors examined a range of documents, including information about pupils’ 
progress, school improvement plans, information about teachers’ performance and 
external views of the school. They reviewed the contents of the school’s website and 
scrutinised records relating to behaviour, attendance and safeguarding completed by 
school staff. 

 
Inspection team 
 

Lyn Pender, lead inspector Ofsted Inspector 

Deborah Bailey Ofsted Inspector 
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Any complaints about the inspection or the report should be made following the procedures set out in the 

guidance ‘Raising concerns and making a complaint about Ofsted’, which is available from Ofsted’s 
website: www.gov.uk/government/publications/complaints-about-ofsted. If you would like Ofsted to send 

you a copy of the guidance, please telephone 0300 123 4234, or email enquiries@ofsted.gov.uk. 

 

In the report, ‘disadvantaged pupils’ refers to those pupils who attract government pupil premium funding: 

pupils claiming free school meals at any point in the last six years and pupils in care or who left care 
through adoption or another formal route. www.gov.uk/pupil-premium-information-for-schools-and-

alternative-provision-settings. 
 

You can use Parent View to give Ofsted your opinion on your child’s school. Ofsted will use the information 

parents and carers provide when deciding which schools to inspect and when and as part of the inspection. 
 

You can also use Parent View to find out what other parents and carers think about schools in England. You 
can visit www.parentview.ofsted.gov.uk, or look for the link on the main Ofsted website: 

www.gov.uk/government/organisations/ofsted. 

 
 

 
 

The Office for Standards in Education, Children’s Services and Skills (Ofsted) regulates and inspects to 
achieve excellence in the care of children and young people, and in education and skills for learners of all 

ages. It regulates and inspects childcare and children’s social care, and inspects the Children and Family 

Court Advisory and Support Service (Cafcass), schools, colleges, initial teacher training, further education 
and skills, adult and community learning, and education and training in prisons and other secure 

establishments. It assesses council children’s services, and inspects services for children looked after, 
safeguarding and child protection. 

 

If you would like a copy of this document in a different format, such as large print or Braille, please 
telephone 0300 123 1231, or email enquiries@ofsted.gov.uk. 

 
You may reuse this information (not including logos) free of charge in any format or medium, under the 

terms of the Open Government Licence. To view this licence, visit www.nationalarchives.gov.uk/doc/open-

government-licence/, write to the Information Policy Team, The National Archives, Kew, London TW9 4DU, 
or email: psi@nationalarchives.gsi.gov.uk. 

 
This publication is available at www.gov.uk/ofsted. 

 
Interested in our work? You can subscribe to our monthly newsletter for more information and updates:  

http://eepurl.com/iTrDn. 
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